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WORKPLACE VIOLENCE PREVENTION
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WORKPLACE VIOLENCE

This Company has a
ZERO TOLERANCE POLICY
for all forms of workplace violence

What is Workplace Violence

According 1o the National Institute for Occupational Safety and Health (NIOSH), Workplace Viclenco is any physical
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Who is Responsible?
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Workplace Viclence Prevention Program

t is a Workplace Violence Prevention Program?

A workplace violence prevention program is a writien plan that
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Job Safety
and Health

It's the law!

EMPLOYEES:

+ You have the right to notify your employer or OSHA
about workplace hazards. You may ask DSHA to keap
your nams confidential.

vHKjcHKpdwfcs&jcif,omv#ifyxr B —

believa that there are unsafe and unhealthful conditions
in your workplace. You or your reprasantativa may
patticipate in that inspection.

+ You can fila a complaint with OSHA within 30 days

Taujimpmé&Gufonfoifhuk X FeWEsin &S@&rnf e a e

your rights under the OSH Act.

You have the right to see OSHA citations issued to your
employer. Your employer must post the citations at or
noar the places of the alleged viclations.

Your employer must comact workplace hazards by tha
date indicated on the citation and must cettify that
thase hazards have baan reduced or eliminatad.

aujim' i ol e
https.//www.osha.gov/Publications/osha3165.pdf

substancas or conditions.

Your smployer must post this notice in your workplace.

You must comply with all accupational safety and health
standards issuad under the OSH Act that apply to your
own actions and canduct on the job.

EMPLOYERS
You must furhish your employees a place of employment
free from recognizad hazards.

+ You must comply with the accupational safety and health
standards issued under the OSHAct. Free assislance in ientifying and
hazards or ing with
ia to
without citation or penalty, through
OSHA-suppotted consultation
programs in each state,

Ao rdde

This free poster available from OSHA -
The Best Resource for Safety and Health 1-800-321-OSHA (6742)
wavw.osha.gov
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NEVER SHORT CUT

THE GUARDS THAT ARE
THERE TO PROTECT YOU
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